Study Circles Post-Survey Data:
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Study Circles
63 Participated in Study Circles

LeadershipPlenty®
22 Participated in LeadershipPlenty
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LeadershipPlenty® Pre-Survey Data:

LeadershipPlenty® Post-Survey Data:

HORIZONS COMMUNITY: OTHELLO WEST
POVERTY RATES COMPARISON CENSUS WITH STUDY CIRCLE ADULT PARTICIPANTS
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HORIZONS COMMUNITY: OTHELLO WEST
AGE COMPARISONS CENSUS WITH LEADERSHIPPLENTY
PARTICIPANTS 4.09
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OTHELLO WEST COMPARED TO ALL WA HORIZONS COMMUNITIES:
BEFORE AND AFTER SELF RATINGS LEADERSHIP SKILLS

FROM LEADERSHIPPLENTY POSTSURVEYS 6.09
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HORIZONS COMMUNITY: OTHELLO WEST
PRIOR EXPERIENCE AND COMMUNITY ROLES OF LEADERSHIPPLENTY
PARTICIPANTS 4.09
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