Study Circles Post-Survey Data:
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HORIZONS COMMUNITY: GRAND MOUND-ROCHESTER
CHANGES IN KNOWLEDGE OF POVERTY BEFORE AND
NOW/AFTER STUDY CIRCLES FROM POSTSURVEYS 2.09
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HORIZONS COMMUNITY: GRAND MOUND-ROCHESTER
STUDY CIRCLE POSTSURVEY INFORMATION 2.09
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Study Circles
34 Participated in Study Circles

LeadershipPlenty®
29 Participated in LeadershipPlenty
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LeadershipPlenty® Pre-Survey Data:

HORIZONS COMMUNITY: GRAND MOUND-ROCHESTER
POVERTY RATES COMPARISON CENSUS WITH STUDY CIRCLE ADULT
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HORIZONS COMMUNITY: GRAND MOUND-ROCHESTER
AGE COMPARISONS CENSUS WITH LEADERSHIPPLENTY
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HORIZONS COMMUNITY: GRAND MOUND-ROCHESTER
PRIOR EXPERIENCE AND COMMUNITY ROLES OF LEADERSHIPPLENTY
PARTICIPANTS 4.09
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LeadershipPlenty® Post-Survey Data:

GRAND MOUND/ROCHESTER COMPARED TO ALL WA HORIZONS COMMUNITIES:
WAYS PROGRAM HAS HELPED TO ADDRESS/CHANGE POVERTY IN COMMUNITY
FROM LEADERSHIPPLENTY POSTSURVEYS 6.09

Mor e people are awar e of poverty

inthe community

We ar e discussing poverty and

what to do about it

Mor e people are stepping up to

involved in the community

We are working to create changes

in public policy

Mor e people are getting help to

get out of poverty

assist those in poverty #
Mor e low income people are<P

We ar e taking concrete steps to

address poverty
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GRAND MOUND-ROCHESTER COMPARED TO ALL WA HORIZONS
COMMUNITIES:BEFORE AND AFTER SELF RATINGS LEADERSHIP
SKILLS FROM LEADERSHIPPLENTY POSTSURVEYS 6.09
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