
Study Circles Post-Survey Data: 

Study Circles 
38 Participated in Study Circles 

 

LeadershipPlenty® 
47 Participated in LeadershipPlenty 
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Community Progress: 

Study Circles and  
Leadershipplenty®  

Survey Results 

Big River Tribal Community 



LeadershipPlenty® Pre-Survey Data: 
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HORI ZONS  COM M UNI TY:  B I G R I VER TRI BAL COM M UNI TY
P OVERTY RATES  COM P ARI S ON CENS US  WI TH S TUDY C I RCLE ADULT  P ARTI C I P ANTS
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HORIZONS COM M UNITY:  BIG RIVER TRIBAL COM M UNITY
AGE COM PARISONS CENSUS WITH LEADERSHIPPLENTY 
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LeadershipPlenty® Post-Survey Data: 
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BIG RIVER TRIBAL COM M UNITY COM PARED TO ALL WASHINGTON 
HORIZONS COM M UNITIES:WAYS PROGRAM  HAS HELPED TO 
ADDRESS/CHANGE POVERTY IN COM M UNITY FROM  
LEADERSHIPPLENTY POSTSURVEYS 6.09 Big River Tribal Community 

All Washington Horizons
communities
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