
Study Circles Post-Survey Data: 

HORIZONS COM M UNITY:  BEVERLY-SCHAWANA CHANGES IN 
KNOWLEDGE OF POVERTY BEFORE AND NOW/AFTER STUDY 
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HORIZONS COM M UNITY:  BEVERLY-SCHAWANA
LIKELIHOOD OF FUTURE ACTION TO REDUCE POVERTY 2.09

Study Circles 
52 Participated in Study Circles 

 

LeadershipPlenty® 
52 Participated in LeadershipPlenty 

 
Community Progress: 

Study Circles and  
Leadershipplenty®  

Survey Results 

Beverly-Schawana 



LeadershipPlenty® Pre-Survey Data: 
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LeadershipPlenty® Post-Survey Data: 
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